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INTRODUCTION 
LGBT+ young people exist in your classroom, right in front of you, in every lesson you deliver. You might 
not realise who they are yet, they themselves might not realise who they are yet, or maybe they do know 
that they are LGBT+ but have not been able, or felt safe, to express that yet. They are absolutely there, 
they exist.

We therefore really need to look at the LGBT+ themed education that is being delivered. Often, and while 
well meant, we see LGBT+ education delivered through a lens of bullying, discrimination or mental health 
issues. And while it is true that LGBT+ young people are likely to be subject to LGBTphobic bullying and 
discrimination and are therefore disproportionately affected by mental health issues, highlighting these 
things repeatedly in a classroom setting can only lead to self-perpetuation of them. And where does 
that negative messaging leave the LGBT+ young person who definitely exists in the classroom? Feeling 
celebrated? Or feeling scared?

Pride in PSHE is an exploration of several identity themes and topics, framed in a positive way that 
educates, but does not frighten. This set of lessons recognises the richness and some of the diversity 
of human existence, and gives young people the understanding and language they need to navigate the 
world that they live (and love) in.

FACILITATION NOTES 
This lesson pack is written with Key Stage 3 in mind. Where these lessons fit within those year groups 
is for you to work out, based on your wider PSHE and RSE curriculum, along with your knowledge and 
understanding of the stage that your students are at. Read the lesson plans and resources in their 
entirety before delivery to help guide this decision. 

These lessons are specifically to help educate positively about LGBT+ people, identities and experiences. 
It is worth noting that there are many other aspects of identity that weave the rich tapestry of human 
existence. Topics of race, religion, ability and age, for example, are not explicitly included in this pack, but 
it is always worth reflecting on the ways that our many characteristics and experiences can help shape 
our view of the world and understanding of ourselves. 

Given that none of these lessons fall into the category of sex education, there is no suggested 
appropriate minimum age, and parents do not have the right to withdraw their child from these lessons. 
Having said that, there is much misrepresentation of what LGBT+ positive education actually looks 
like. As such, we do encourage utter transparency with parents about the content of any lessons you 
deliver, so that they can appropriately support the education with full and informed knowledge of what is 
actually being taught. 

LGBT+ young people exist in your classroom, so consider whether you need to precede delivery of this 
pack, or any or all of the individual lessons, with “ground rules” activities. While thoughtful questions that 
have the intent to learn should be encouraged, comments or questions that have the intent to hurt or 
ridicule need to be called out and dealt with confidently and efficiently by you. Students and staff should 
all be aware at all times of the school’s inclusion ethos and values, and your anti-bullying policy should 
be clear in the school’s, and your, response to LGBTphobia, in line with other forms of prejudice-based 
discrimination or bullying that might occur. 

VV

VV
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VVRSE (Relationship And Sex Education) Curriculum Links

On 1 September 2020, a legal requirement for schools to be teaching RSE came into force. The 
Department for Education’s statutory guidance in support of this was clear on the need for LGBT+ 
inclusion within RSE, as well as across the wider curriculum:

36. In teaching Relationships Education and RSE, schools should ensure 
that the needs of all pupils are appropriately met, and that all pupils 
understand the importance of equality and respect. Schools must ensure 
that they comply with the relevant provisions of the Equality Act 2010, 
(please see The Equality Act 2010 and schools: Departmental advice), 
under which sexual orientation and gender reassignment are amongst the 
protected characteristics. 

37. Schools should ensure that all of their teaching is sensitive and age 
appropriate in approach and content. At the point at which schools consider 
it appropriate to teach their pupils about LGBT, they should ensure that this 
content is fully integrated into their programmes of study for this area of the 
curriculum rather than delivered as a standalone unit or lesson. Schools are 
free to determine how they do this, and we expect all pupils to have been 
taught LGBT content at a timely point as part of this area of the curriculum.

Source: Relationships Education, Relationships and Sex Education (RSE) 
and Health Education, Department for Education
www.gov.uk/government/publications/relationships-education-relationships-
and-sex-education-rse-and-health-education

On the next page are the specific ways in which this set of lessons meets the RSE curriculum:
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RSE Curriculum (Secondary)

Families:
• that there are different types of committed, 

stable relationships

Respectful relationships, including friendships:
• the characteristics of positive and healthy 

friendships, in all contexts including online

• practical steps they can take in a range of 
different contexts to improve or support 
respectful relationships

• how stereotypes, in particular stereotypes 
based on sex, gender, race, religion, sexual 
orientation or disability, can cause damage 
(for example, how they might normalise non-
consensual behaviour or encourage prejudice)

• that in school and in wider society they can 
expect to be treated with respect by others, 
and that in turn they should show due respect 
to others, including people in positions of 
authority and due tolerance of other people’s 
beliefs

• about different types of bullying (including 
cyberbullying), the impact of bullying, 
responsibilities of bystanders to report 
bullying and how and where to get help

• the legal rights and responsibilities regarding 
equality (particularly with reference to the 
protected characteristics as defined in the 
Equality Act 2010) and that everyone is unique 
and equal

Online and media:
• not to provide material to others that they 

would not want shared further and not to 
share personal material which is sent to them
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VVThe GenderPerson

The GenderPerson infographic underpins all of the learning that will happen throughout the Pride in 
PSHE lessons. It is a useful tool in helping to separate different parts of identity that often get jumbled 
up. By separating these concepts out and understanding each part of identity, we can start to appreciate 
the uniqueness of human experience, and the richness of diversity that exists in any community.

The GenderPerson specifically highlights these aspects of identity:
• Gender Identity
• Sex Characteristics
• Gender Expression
• Sexual Orientation 
• Sex/Gender Assigned at Birth

Full explanations of these concepts are available on the following pages and are consistently referred to 
throughout the Pride in PSHE lessons. The infographic itself makes for a useful handout for all students, 
if printed. This suggestion is made several times throughout the course of the lessons. 

Gender Identity 
Your gender identity is the gender that you identify with, the gender that you know and feel yourself to 
be, and it is part of your internal sense of self. Our gender identity can be very important to who we are 
as a person.
Some people are men, some people are women, and some people are non-binary (this means their 
gender is outside the binary of man and woman). You are the only person who knows what gender you 
are, and you can describe your gender however it feels most comfortable to you.
A person whose gender identity is different to the gender they were assigned at birth, might describe 
themselves as trans. Whereas a person whose gender identity is the same as they were assigned at 
birth might describe themselves as cis.

Sex Characteristics 

“Sex characteristics” are all about your body, and are distinct, and are different from your gender identity. 
This group of bodily characteristics could include genitals, chromosomes, hormones or secondary sex 
characteristics. Bodies are complex!
It is common for a person’s body to be categorised as either “male” or “female”, but not everybody’s 
body fits neatly into these two categories. Some people are intersex, meaning their bodies cannot be 
classified as clearly male or female. People come in all different shapes and sizes and can have all kinds 
of different combinations of sex characteristics.
Your gender is not determined by your body parts. Despite this, a gender is often assigned to a person 
based on observation of their genitals at birth.

The Genderperson Explained VV

?
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Gender Expression
Gender expression could include how you dress, present yourself, act or interact with the world. This is 
different to your gender identity. Your gender doesn’t mean you have to wear certain clothes or look a 
certain way. Some men are very feminine. Some women are very masculine. Everyone is unique and has 
their own style and presentation. You don’t have to fit the stereotype of what society thinks a man or a 
woman should look like, you just have to find ways of being comfortable!

Sexual Orientation
A person’s sexual orientation, or sexuality, is the part of their identity that relates to who they find 
attractive/who they fancy. Although it’s in the name, the attraction to other people does not have to be 
sexual, it could be romantic, or spiritual, or something else. 

Some people are attracted to a particular gender/genders, some people are attracted to who the person 
is (their morals, values, humour, intelligence, etc.), and for some it’s a combination of the two. Attraction 
can feel different for different people. 

People might describe themselves as lesbian, gay, bisexual, pansexual, straight or by many other 
identities. People who have little or no sexual attraction may describe themselves as asexual.

Your sexual orientation is separate to your gender. People of all different sexual orientations exist across 
the gender spectrum, and people of all genders exist across the sexual orientation spectrum!

Sex/Gender Assigned at Birth
When we are born, most of us are given, or assigned, a gender. Often, the first thing ever said about us is 
“it’s a boy” or “it’s a girl”! Gender is usually assigned by looking at our genitals. Of course, you can’t really 
tell the gender of a person just by looking at their genitals, and not everyone’s gender ends up matching 
the gender they were assigned at birth.
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VVSignposting and Further Information

We know that many young people will have questions during and following these lessons, some of which 
will be asked and some of which will go unasked. There is a wealth of information available to them, and 
you, on The Proud Trust website – www.theproudtrust.org

LGBT+ young people exist in your classroom. It is therefore crucial that you pay attention to the 
signposting slide, included at the end of each PowerPoint, before you deliver the lesson. We suggest 
three routes for signposting:

1) Your internal school services. Is there an LGBT+ group? Can you remind students of pastoral services 
provided? Fill this bit in before you deliver the lesson.t
3) The Proud Trust runs weekly LGBT+ youth groups across Greater Manchester, Cheshire West and 
Chester. Our youth groups are a fun, supportive space for young people to make friends, connect with 
their community, and explore a wide range of activities. 

Contact youthgroups@theproudtrust.org

Across the UK, young LGBT+ people can meet and socialise in LGBT+ youth groups. 

If you are interested in finding your nearest LGBT+ youth group you can use the map on our website 
theproudtrust.org/young-people/youth-groups

2) Proud Connections Live Chat, which supports LGBT+ young people 
and the adults in their lives. 

Chat to us online theproudtrust.org/proud-connectionst
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˜Aims

˜Learning Intentions

LESSON ONE      

In this lesson we will explore gender identity (and some other aspects of identity), as well as common 
and key words that people may use to describe their gender identity. 

Students will: 

• Understand what gender identity is and how this is different from other parts of identity, such as 
sex characteristics and gender expression.

• Understand what pronouns are and the importance of using them correctly.
• Understand what it means if somebody describes themselves as trans, cis and/or non-binary.
• Practise using these key words appropriately and confidently. 

˜Preparation
 1) Read the entire lesson plan and familiarise yourself with the activities.
 2) [Optional] Print The GenderPerson on slide 16 as a useful handout (one per person).
 3) Fill in the “In School” part of the signposting on slide 26 with information relevant to   
  your school that may be useful for the LGBT+ young people that exist in the classroom.

˜Resources
Supplied: PowerPoint: Lesson 1 – Gender Identity 

Needed: Pens
  Sticky notes (a few per person)

VVGender Identity
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Time Activity Slide Method

10 
mins 

Introduction 
and Starter 

3-4 Introduce the lesson by reading the aims and learning 
intentions. 

Provide each person with a pen and a few sticky notes, then 
pose this question:

How do you know what your gender is? 

Ask them to write down their ideas, one per sticky note. 
Encourage them to consider as many different ways to answer 
this question as they can think of. 

Ask them to stick these at the front of the classroom, to the 
side of the whiteboard. 

Some common answers you may see included:

• Their bodies
• Their clothes, hairstyle, makeup, hobbies
• They were told (at birth, on a birth certificate, by 

parents)
• They just feel that way 

Once finished, explain that you will be coming back to these 
later.

5 mins New 
Information: 
Pronouns

5-8 Tell the group that you are now going to be talking about 
pronouns. Read the definition of “pronoun” to the group:

Pronouns are words used in place of the name of someone 
or something. Examples of pronouns include I, we, you, it, 
she/her, they/them, he/him.

Share a sentence, using your own pronouns as an example 
(e.g. “I went to a Pride event with my wife, she bought a 
rainbow flag.”).

˜Procedure (total one hour)

CONT...
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Time Activity Slide Method

Move onto slide 6 and ask the young people to identify the 
pronoun in each of the following five sentences (the answers 
are highlighted below, and on slide 7):

• Aisha got into her car.
• Jack lost their keys.
• They all knew their friend would love the gift. 
• Michael wasn’t sure he liked the dog.
• The cat licked its paw.

You could do this as a “hands up” and answering activity, or by 
having young people come forward and circle the pronouns on 
the board. Move to the next slide and see if they have circled 
the pronouns correctly.

On slide 8, ask the group: 

Why might it be important to ask what pronouns someone 
wants you to use when referring to them?

Some suggested answers include (also on slide 8): 

• You can’t tell how somebody may want to be referred 
to just by looking at them.

• If we guess someone’s pronouns, we could get it 
wrong!

TOP TIP: Actively sharing your own pronouns might make it 
easier for other people to share theirs.

CONT...
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Time Activity Slide Method

15 
mins

How Do You 
Know What 
Your Gender Is?

9-14 Share with the group that you will be revisiting the question 
from the start of the lesson – how do you know what your 
gender is? Here you will debunk some of the common 
incorrect answers. This information could be presented by 
you, or you could ask students to read aloud the information 
on the slides. 

Your body? 
Some people think that you can determine a person’s gender 
identity by looking at their body parts.  
However, when we talk about the physical characteristics of a 
person’s body, we’re actually talking about Sex characteristics 
and not gender identity.
People who have a similar body to yours might have a very 
different gender identity. And some people who have the same 
gender identity as you might have a very different looking 
body. 
So, your body does not tell you what your gender is.

You were told?
This is related to the previous slide.
When a baby is born (and often before) the doctor or midwife 
looks at the baby’s genitals and declares “it’s a girl!” if they 
observe a vulva, or “it’s a boy!” if a penis can be seen. 
Sometimes that is difficult as bodies do not fit neatly into two 
boxes. Regardless, the sex (and gender) are assigned to the 
baby at that point and is put on their birth certificate.
But, we already know that body parts do not tell you what your 
gender is.

Some might be intrigued by the idea that bodies do not fit 
neatly into two boxes. If so, explain that some people are 
intersex, which means that they have sex characteristics 
(genitals, hormones, chromosomes) that can’t easily be labelled 
as “female” or “male”. Bodies are complex!

CONT...
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Time Activity Slide Method

 Your hobbies or clothes?
We make a lot of assumptions about people based on what 
they like to do or wear, or more generally how they present 
themselves. 
Some people are feminine, some people are masculine and 
some people are both or neither (androgynous). We call this 
Gender expression.
However, any person might like wearing dresses or playing 
football (for example), so these things do not necessarily tell 
us what a person’s gender is.

“Androgynous” might be a novel word for some young people. 
You might want to explain it with the following definition:
“Having both masculine and feminine traits/having traits not 
specific to masculine or feminine gender expression.”

Who you fancy?
If we are talking about who we fancy, we are talking about a 
completely different part of what makes you, you. 
Sexual orientation is the part of your identity that refers to the 
types of people you find yourself attracted to. Some people 
fancy women, some people fancy men, some people fancy 
lots of different kinds of people, while others experience little 
or no attraction to other people. 
So, who you find yourself attracted to does not tell you what 
your gender is.

So, how do you know what your gender is?
Gender identity is your internal sense of self which relates to 
how you feel and what you know yourself to be. 
Some people feel like they are women, some people feel like 
they are men, while other people may feel that they are not a 
woman, or a man, and may describe this as being “non-binary”. 
How do you know? You just know! You are the only person 
who can know what your own gender identity is.

CONT...
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Time Activity Slide Method

5 mins The 
GenderPerson 

15 Once the above elements have been explained, share with 
the group The GenderPerson infographic. This diagram 
shows how all of the concepts we often associate with, or get 
confused with gender, are actually different parts of identity. 

Gender identity is in purple, and the brain of The 
GenderPerson is purple to show that this is about your 
internal sense of self and how you feel. We haven’t assigned 
a gender to The GenderPerson, instead we are encouraging 
them to describe their own gender, so that we are not making 
assumptions. 

Sex characteristics are in green, and the body of The 
GenderPerson is green to show that this is about your 
biological makeup. 

Gender expression is in yellow, and the clothing of The 
GenderPerson is in yellow to show that this is about how you 
present your gender to the world. 

Sexual orientation is in red, and the heart of The 
GenderPerson is in red to show that this is about who you find 
attractive (or fancy), or who you might fall in love with.

Sex/gender assigned at birth is pink/blue to show that this is 
how many people label babies when they are born. 

Explain to the group that these are all separate parts of 
identity, with each element existing in a different way for each 
human and this is why we are all so unique!

This slide makes a lovely handout if printed, signposting young 
people to The Proud Trust website for more information and, if 
needed, support. 
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Time Activity Slide Method

10 
mins

Sticky Note 
Matching

16 Share with the group that you are going to look back over 
the ideas generated at the start of the lesson to answer the 
question: 

How do you know what your gender is?

Freeze the screen if using a smart board. Take the sticky notes 
one-by-one, read them out, and gather a group consensus on 
which element of identity they belong to, before sticking them 
next to the appropriate identity part on the board. Some notes 
may be ambiguous; in that case you are free to follow the lead 
of the group where this is appropriate.

Some guidance for possible answers is provided here:

• Gender identity
• “I feel like…”
• “I just know”
• “I feel comfortable as…”

• Sex characteristics
• “I have [body part/genitals]”
• Reference to chromosomes, testosterone or 

oestrogen
• “I have breasts, facial hair, etc.”
• “I have periods, could get pregnant, etc.”

• Gender expression
• “I like football, ballet, etc.”
• “I wear...”
• “My hair is long, short, etc.”
• Makeup, accessories, etc. 

• Sexual orientation
• “I am attracted to/fancy…”

• Sex/gender assigned at birth
• “I was told…”
• “It says on my [document]”

Once satisfied with the placement of sticky notes, remove 
them (keeping any evidence you might want or need) and 
unfreeze the board before moving onto the next slide. 
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Time Activity Slide Method
10 
mins

Key Words 17-24 Tell the class that now they have a better understanding of 
what gender identity is, you are going to talk about some key 
words that people might use to describe their gender identity.

Key Words:

Trans: A person whose gender identity is different to the one 
they were assigned at birth. 
Example: Somebody who was assigned female at birth and 
identifies as a man. 

“Trans” is from the Latin meaning “to cross over”. Trans should 
always be used as an adjective, never a noun. So, you’d say “a 
trans man” in the same way you’d say, “a tall man” (as opposed 
to “that person is a trans”). 

“Transitioning” refers to any changes a trans person may make 
in order to feel more comfortable. No changes – social or 
medical – need to have happened for a person to be trans. 

Cis: A person whose gender identity is the same as the one 
they were assigned at birth.
Example: A person who was assigned female at birth and 
identifies as a woman.

“Cis” [pronounced “sis”] is from the Latin meaning “on the 
same side”. If we do not have or use this word for this group of 
people, it can be easy for some to default to the word “normal” 
instead, which is obviously a problem.  

Non-binary: A person whose gender identity is outside the 
binary of “woman” and “man”.
Example: A person who was assigned female/male at birth 
and does not identify as a man or woman. 

CONT...
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Time Activity Slide Method

This is an umbrella term encompassing lots of different gender 
identities, including genderfluid (feeling like your gender 
isn’t fixed), and agender (feeling like you have no gender 
whatsoever), and many other terms. Non-binary people have 
existed in different cultures throughout time. Some non-binary 
people may choose to use they/them pronouns. Non-binary 
people also have a gender that is different from the one they 
were assigned at birth, so may also identify as trans. 

Once your class appears to have a good grasp on what these 
words all mean, introduce the next activity, where they will be 
putting these words into practice.

Tell the group that they need to match the description of 
the person to the appropriate words that they might use to 
describe themselves. 

Scenarios and answers:

1. Michael was assigned female at birth. He identifies 
as a man and uses he/him pronouns (trans man).

2. Jack was assigned male at birth. They do not see 
themselves as being a woman or a man and use 
they/them pronouns (non-binary). 

3. Aisha was assigned female at birth. She identifies 
as a woman and uses she/her pronouns (cis 
woman). 

4. Sian was assigned male at birth. She identifies as a 
woman and uses she/her pronouns (trans woman). 

5. Ty was assigned female at birth. Sometimes Ty 
feels like a woman, sometimes like a man. They use 
a mixture of pronouns (non-binary?).

Point out to the group that these are only the ways that 
somebody might describe themselves, hence the question 
mark for Ty, which could be applied to all others. For real 
people you should use the language that they use for 
themselves or ask you to use.  

CONT...
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Time Activity Slide Method
5 mins Summary and 

Signposting
25-26 To summarise the lesson, ask the young people to tell each 

other one new thing they learnt today. 

Read through the signposting slide to ensure the LGBT+ young 
people in your classroom know where they can go for further 
information.   

Give out The GenderPerson infographic if you have printed it 
as a handout. If you have done this, give one to every student 
rather than making it optional, this way any students that 
particularly want a handout, will get one. 
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˜Aims

˜Learning Intentions

LESSON TWO      

In this lesson we will explore different types of attraction that you might experience towards other 
people, and some of the common words people may use to describe their sexual orientation. 

Students will: 

• Understand different types of attraction.
• Understand what sexual orientation is and know the common words people may use to describe 

their sexual orientation, including lesbian, gay, bisexual, straight, pansexual and asexual.
• Practise using these words appropriately and confidently.

˜Preparation
 1) Read the entire lesson plan and familiarise yourself with the activities.
 2) Fill in the “In School” part of the signposting on slide 23 with information relevant to your  
  school that may be useful for the LGBT+ young people that exist in the classroom.
 3) [Optional] Print slide 9 (enough for one between two if you wish to run the activity this   
  way. Students will also need pens. Below details a print-free version of this activity.)

˜Resources
Supplied: PowerPoint: Lesson 2 – Sexual Orientation

VVSexual Orientation
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Time Activity Slide Method

5 mins Introduction 
and Starter 

3-4 Introduce the lesson by reading the aims and learning 
intentions. 

Ask the class whilst displaying slide 4:

What do all these people have in common?

Possible correct answers include:
• They are all famous
• They all identify as lesbian, gay, bisexual or pansexual 

(LGB+)
• None of these people are straight 

Note: If they say that they are all LGBT+, ensure they know that 
while it is true that they fall under the LGBT+ umbrella, none 
of them are trans; it is their sexual orientation rather than their 
gender identity that they have in common.

15 
mins

New 
information:
Sexual 
Orientation

5-7 On slide 5, ask the question:

What do we mean by the term “sexual orientation”?

Possible correct answers include: 

• The types of people somebody finds themselves 
attracted to, or fancies

• The types of people somebody might want to be in a 
relationship with

• The ways in which we experience attraction to another 
person

• A part of your identity

Using slide 6, explain that there are many ways we might 
experience attraction to other people including: 

Aesthetic Attraction
Attraction to somebody’s appearance, e.g. thinking someone 
is good-looking. 

Romantic Attraction
The desire for loving intimacy with someone, e.g. wanting to 
spend time with them, perhaps desiring to kiss them.

˜Procedure (total one hour)

CONT...
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Time Activity Slide Method

Emotional Attraction
Attraction to somebody’s mind and personality, e.g. fancying 
someone because they are funny or intelligent or kind. 

Sexual Attraction
Desiring sexual contact with a person, e.g. wanting to be 
sexually intimate with a person. 

If you feel it is appropriate, you can have young people start to 
reflect to themselves on their own experiences of attraction 
(if any) and to explore the likelihood that every person will 
experience attraction differently.

Stress the point that fancying somebody is not a choice you 
can make – who you fancy (or don’t), just is! 

20 
mins

Key Words 8-15 Reintroduce The GenderPerson diagram from the last lesson 
and explain that this particular lesson is a focus on sexual 
orientation, the (red) part of identity that is about the types of 
people that you find yourself attracted to. 

Slide 9 is a word match activity. Freeze the whiteboard 
and invite students to come up to try and match the sexual 
orientation words to their correct definitions. Read out the 
answer they have put and check with the class that they think 
the answer is correct. Repeat until all key words have been 
matched with definitions in a way the class agrees with.

Key Words (correct answers):

• Lesbian: A woman who is attracted to women
• Gay: A man who is attracted to men, or people who 

are attracted to others of the same gender
• Bisexual: A person who is attracted to their own and 

other genders
• Pansexual: A person who is attracted to others 

regardless of gender
• Asexual: A person who experiences no or little sexual 

attraction
• Straight: A person who is attracted to genders other 

than their own

CONT...

CONT...
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Time Activity Slide Method

It is important to stress that the definitions of these words are 
not rigid and may not perfectly fit some people (for example, 
some non-binary people might use the term “lesbian”). 
Highlight that you should accept words that people use for 
themselves and know that words around identity are ever-
evolving. 

Once the word match task has been completed, go through 
slides 10-15, sharing and illustrating the definitions of the 
words shown. 

15 
mins

Who Said…? 16-21 On slide 16, introduce the task to the group, which is to match 
the quote about sexual orientation on the left of the slide to 
the celebrities who said them. 

Note: These identity terms were chosen based on statements 
that the people themselves made, in print, at the time of 
creating this resource. It is important to point out to the class 
that this may have changed since, and that’s okay – we don’t 
always have to stick with one label for life!

Remind the young people that they should not label other 
people unless that is the language the person is actively using 
to describe themselves at that time.

5 mins Summary and 
Signposting

22-24 To summarise the lesson, ask the young people to tell each 
other one new thing they learnt today. 

Read through the signposting slide to ensure the LGBT+ young 
people in your classroom know where they can go for further 
information. 

CONT...
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˜Aims

˜Learning Intentions

LESSON THREE  

In this lesson we will look at the history of Pride events, what they are, why they were needed, and why 
they are still relevant today. We will then consider our own role and the role of others in combatting 
discrimination and supporting positive inclusion for all.

Students will: 

• Understand the history of Pride events, including how they came about and what they are for.
• Reflect on the need to keep fighting for inclusion today.
• Think creatively about strategies for positive inclusion.
• Produce pieces of work to show Pride in the school.

˜Preparation
 1) Read the entire lesson plan and familiarise yourself with the activities.
 2) Fill in the “In School” part of the signposting on slide 22 with information relevant to your  
  school that may be useful for the LGBT+ young people that exist in the classroom.
 3) Print and cut out the Diamond Nine Activity cards, enough for one set between three or  
  four students.
 4) Print the bunting template, one per student. 

˜Resources
Supplied: PowerPoint: Lesson 3 – Pride
  Diamond Nine Activity cards (slide 18)
  Bunting Template (slide 20)

Required:  Pens 
  Paper
  Colouring pens/pencils
  Glue
  String

VVPride
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10 
mins

Introduction 
and Starter 

3-6 So, as to not give away the “starter” activity and questions, the 
aims and learning intentions are introduced at the end of this 
section. 

What is happening in the picture?

Some common answers that may get suggested:

• A parade/march/event
• Gay Pride
• LGBT+ Pride

Answer: It is an LGBT+ Pride parade/march/event. 

Use slide 5 to explain the acronym LGBT+. These are all words 
that have been introduced in lessons one and two of this pack. 

Move onto slide 6 to explore the questions.

Why are they called ‘Pride’ events? 

“Pride” means to have a reasonable feeling of being 
worthwhile. In times gone by, LGBT+ people were made to 
feel that they were in many ways “other” or “lesser” than other 
people.

What are Pride events for?

Pride events are to celebrate the existence of LGBT+ 
people and to highlight and challenge the social stigma and 
discrimination that exists towards them.

Who can go to a Pride event?

Anybody, LGBT+ or otherwise. Many non-LGBT+ people use 
Pride as an opportunity to show support to their LGBT+ friends 
and family members, or to the LGBT+ community at large. 
A person who is not LGBT+ but actively supports the LGBT+ 
community may be referred to as an “LGBT+ ally”. 

Introduce the rest of the lesson by reading the aims and 
learning intentions. 

15 
mins

New 
information:
History of Pride

7-16 Go through the slides about the history of Pride with the 
class. Pick a different student to read the text on each slide 
encouraging discussion and comment throughout. 

˜Procedure (total one hour)
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10 
mins

Why is Pride 
Still Needed? 

17-18 Hand out the sets of Diamond Nine cards to students in 
groups. On each card is a reason why we still need Pride 
events. Students should read the cards in their groups, 
discuss them, and then try to arrange the cards into a 
diamond shape, in order of importance, as is demonstrated on 
slide 17.

Extra Challenge: Can students come up with any more 
reasons as to why Pride is still needed that aren’t on the 
cards?

Once students have arranged their cards, go around the class 
and ask for feedback. Ask which cards students put near the 
top as the most important reason, and why – do the groups 
agree? They do not need to agree, but exploring the reasons 
of why they have placed what where could be an interesting 
discussion. 

20 
mins

Pride in Our 
School!

19-20 For all the reasons discussed in this lesson, it is important to 
find opportunities to celebrate LGBT+ inclusion and continue 
the fight for LGBT+ equality.

Students will create some Pride bunting for the classroom. 
Each student can create one bunting triangle (or more if they 
have time):

1. On one side do an LGBT+ inclusive design or colouring. 
2. On the other side, write a pledge or message of 

positivity relating to LGBT+ inclusivity.
3. Hang your bunting!

When students have completed their designs, staple or glue 
the triangles over the piece of string creating a line of bunting 
that can be hung up in the classroom.

5 mins Summary and 
Signposting

21-22 To summarise the lesson, ask the young people to tell each 
other one new thing they learnt today. 

Read through the signposting slide to ensure the LGBT+ young 
people in your classroom know where they can go for further 
information.   
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˜Learning Intentions

LESSON FOUR  

In this lesson, we will explore the “coming out” process for LGBT+ people and understand why people 
who are not LGBT+ don’t “come out”. We will also think about ways in which you can make the “coming 
out” process easier for the LGBT+ people around you, such as your friends and family members. 

Students will: 

• Understand what it means to “come out”, and why only some people have to do it.
• Offer thoughtful suggestions on strategies for people “coming out”.
• Evaluate the advantages and disadvantages of different responses to a person “coming out”.

˜Preparation
 1) Read the entire lesson plan and familiarise yourself with the activities.
 2) Fill in the “In School” part of the signposting on slide 15 with information relevant to your  
  school that may be useful for the LGBT+ young people that exist in the classroom.

˜Resources
Supplied: PowerPoint: Lesson 4 – Coming Out 

Required:  Pens 
  Paper

VVComing Out
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5 mins Introduction 
and Starter 

3-5 So, as to not give away the “starter” activity and questions, the 
aims and learning intentions are introduced at the end of this 
section. 

Who is this?

This is Elliot Page, an American actor.

Why are they famous?

He has starred in films including Juno and Inception, and the 
TV series The Umbrella Academy. In 2021, Elliot Page “came 
out” publicly as trans.

Read out, or ask a student to read out, the coming out quote 
from Elliot Page, taken from his Instagram account. 

Introduce the rest of the lesson by reading the aims and 
learning intentions. 

10 
mins

New 
Information – 
“Coming Out”

6-9 Use these slides to explore the “coming out” questions:

What does this phrase mean?

The process of:
1. Understanding and accepting something about your 

identity that you have come to realise.
2. Sharing that information about your identity with other 

people. 

What types of people “come out” and why?

Mostly, it is LGBT+ people that we associate “coming out” 
with. While there is no requirement for LGBT+ people to “come 
out”, many do, so as to stop other people making incorrect 
assumptions about them.   

Use slide 8 to recap the meaning of the LGBT+ acronym if 
needed. 

What types of people don’t need to “come out”?

People who are not LGBT+ do not need to “come out”. This is 
because, it is already assumed they are cis and straight. 

˜Procedure (total one hour)

CONT...
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Cis – a person whose gender identity is the same as the one 
assigned at birth.
Straight – a person who is attracted to genders other than 
their own.

Here, if the word “normal” gets used in place of cis and/or 
straight, you MUST challenge this. If it goes unchallenged, it 
implies that being LGBT+ is not normal – remember the LGBT+ 
students that will exist in the classroom. 

Possible supplementary questions:

• What do you think “coming out” feels like?
• Do we need to create a world where “coming out” isn’t 

necessary? How do we do this?

Discuss this information for as long as feels useful.

20 
mins

Letter Writing 10-12 This task is about giving some advice to our fictional 
characters, Avery and Taylor, who are thinking about “coming 
out”.

Avery: “People always assume that I’m attracted to boys, but 
I’ve recently noticed that I’m attracted to girls, and I’m worried 
about telling people. I have lots of questions.”

Taylor: “People always assume that I’m a girl, but I actually 
feel like a boy. I’m thinking of telling people that I’m trans and 
want he/him pronouns, but I’m scared of what they will say 
and I’m wondering…”

Both are asking:

• Should I come out?
• When should I come out?
• Who should I come out to?
• How should I come out?
• Can you give me any advice?

CONT...

CONT...
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First discuss Avery and Taylor’s situations as a group. Does 
anyone have some sound advice to share? Good, kind, 
respectful advice might include:

• There is no pressure for Avery or Taylor to come out if 
they don’t want to.

• They can come out whenever they feel ready.
• Sometimes people will come out quietly to the people 

who they trust the most first before telling anyone 
else. 

• Sometimes people will make a big announcement to 
everyone they know. 

• There is no “correct” way to “come out”. Some people 
write it in a note or a letter, some people tell their 
friends face to face, some people have a big party.

• “Coming out” is a deeply personal thing and so the 
choice of how and when it is done must be down to 
the individual and what they feel most comfortable 
with.

Give students a piece of paper and pen each and ask them 
to write a short letter to either Avery or Taylor, with their best 
“coming out” advice, using their questions to help structure 
the letter.

Possible supplementary questions:

• Avery is coming out on account of not being straight 
(sexual orientation), while Taylor is coming out on 
account of their being trans (gender identity). In what 
ways is the advice given the same for both?

• In what ways is the advice given different for Avery 
and Taylor?

20 
mins

Best Reactions 13 Explain that now you have explored some good advice for 
people to help them “come out”, it is time to start thinking 
about the day when someone “comes out” to them – how 
might they react?

Reveal each reaction and ask students to indicate using 
thumbs up or down, whether they think each reaction is a 
good thing to do or say, or whether it’s not a great thing to do 
or say. Below are some notes to help you – reactions coloured 
teal below are good reactions, the red ones, not so great. 

CONT...

CONT...
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Don’t make a big deal out of it – This is generally good 
advice. Coming out doesn’t have to be a big thing and your 
friend might not want you to make a fuss. You could always 
ask your friend how they are feeling about it to judge how 
they might want you to react. If it’s not a big deal to them, it 
doesn’t have to be to you.

Thank them for trusting you – This could be a really nice 
response. Your friend might like to know that you really 
appreciate them sharing that information with you. 

Tell your other friends – Not a great reaction. You should 
only tell other people if your friend tells you that it’s ok. It’s up 
to the LGBT+ person who they come out to and when, not you.

Ask lots of detailed personal questions – While it’s ok to ask 
some questions if you are unsure, it’s important to consider 
or ask if your friend is happy to answer those questions. 
Generally, if you wouldn’t ask a cis or straight person the given 
question, don’t ask an LGBT+ person. 

Ask them if they need anything – Sometimes coming out 
can be a nerve-wracking or scary thing to do. Asking your 
friend if they need anything could be a nice way to support 
them.

Compare them to a famous LGBT+ person you know – This 
is not such a good idea. LGBT+ people vary widely and have 
very different experiences from each other. The famous 
LGBT+ person that you know may not be someone that your 
friend wants to be compared to.

Remind them you are there if they need to talk – This can 
be a great thing to do. Your friend might need some time and 
might not feel like telling you everything all in one go. Knowing 
that you are there for them to talk about it in their own time 
could be reassuring.

(If coming out about their gender) Ask what pronouns they 
would like you to use – It might be that your friend wants you 
to use different pronouns for them than you had been before. 
Asking might help show your friend that you understand and 
are being supportive of who they are.

Go to an LGBT+ youth group with your friend – This might 
be a really fun way to support your friend!

CONT...
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5 mins Summary and 
Signposting

14-15 To summarise the lesson, ask the young people to tell each 
other one new thing they learnt today. 

Read through the signposting slide to ensure the LGBT+ young 
people in your classroom know where they can go for further 
information
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LESSON FIVE

In this lesson, we will explore “gender policing” that exists in society today. We will look at some modern-
day examples of gendered expectations and determine who these work for, who they don’t work for, and 
how they can be easily altered to be inclusive for everybody. 

Students will: 

• Understand “gender policing” and what that looks like in modern society. 
• Evaluate things that are done in a gendered way and determine who they work for and who they 

don’t work for.
• Identify the ways in which gendered things can be changed to be inclusive for all.

˜Preparation
 1) Read the entire lesson plan and familiarise yourself with the activities.
 2) Print the Gender Policing worksheet slides (one set per three or four students).
 3) [Optional] Print The GenderPerson Infographic slide as a handout (one per person).
 4) Fill in the “In School” part of the signposting on slide 19 with information relevant to your  
  school that may be useful for the LGBT+ young people that exist in the classroom.

˜Resources
Supplied: PowerPoint: Lesson 5 – Gender Policing
  Gender Policing worksheets (slides 6-8)
  The GenderPerson Infographic (slide 17)

Required:  Pens

VVGender Policing
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5 mins Introduction 
and Starter 

3-5 Introduce the lesson by reading the aims and learning 
intentions. 

Do you remember this old law from the Pride lesson?

You could be arrested for wearing more than three items of 
clothing that were “not appropriate to your gender.”

How did the Police know who to arrest?

It is very difficult to know the answer to the above, but it was 
probably steeped in rigid expectations about what men and 
women were expected to wear at the time. As many in the 
LGBT+ community have often rejected gendered expectations 
and stereotypes, this made them subject to this kind of 
judgement and harassment. 

Use slide 5 to explain the above, which is an example of 
“gender policing”. 

50 
mins

Things Done 
in a Gendered 
Way

6-15 This task is about identifying the ways in which gender 
policing still exists today. Give out a set of the printed Gender 
Policing worksheet slides, and a pen, to groups of three or four 
students. 

Explain that the task is to work through the examples of 
gendered expectations that are on slides 9-14. Each example 
should be displayed for 3-4 minutes each, during which time, 
students discuss each one and then fill in the worksheets, 
detailing for each:

• Who does it work for?
• Who does it not work for?
• How can we change this so that it works for everyone?

The third worksheet has room for students to identify and 
explore other gendered things that exist in the world. If 
they are struggling for ideas, slide 15 offers some further 
suggestions. 

Once the worksheets have been filled out, go through the 
class’s answers, using the items below to help guide the 
discussion.

˜Procedure (total one hour)

CONT...
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#1 Clothes shops
While some clothes shops are gender neutral, many still do 
categorise and have “men’s” and “women’s” departments. It is 
shops that have clothes split by “gender” that we will focus on 
for this activity. 

• Who it (probably) works for – cis men.
• Who it (possibly) doesn’t work for – non-binary people, 

women, and any person (of any gender) who prefers a 
more “feminine” gender expression.

• How it can be changed to be inclusive – “Clothes for 
people, wear what you want”.

#2 Toilets in public spaces

While many public spaces, such as on public transport, have 
gender neutral facilities, many places do still categorise and 
have “men’s” and “women’s” toilets. It is places that do have 
toilets split by “gender” that we will focus on for this activity. 

(Signage):

• Who it (probably) works for – women wearing skirts 
and men wearing trousers.

• Who it (possibly) doesn’t work for – men wearing 
skirts (e.g. a kilt) and women wearing trousers. 

• How it can be changed to be inclusive – change sign 
to “toilet”. 

(Facilities themselves):

• Who it (probably) works for – cis men and cis women.
• Who it (possibly) doesn’t work for – trans and/or non-

binary people. 
• How it can be changed to be inclusive – change sign 

to “toilet” and ensure all potentially needed waste 
facilities (such as sanitary bins) are available behind 
all “toilet” doors. 

CONT...

CONT...
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N.B. Be alive to a possible suggestion here that we should 
keep gendered toilets for cis people to use and have 
alternative neutral (or accessible) spaces available for trans 
people to use. While some trans people may prefer to use a 
neutral alternative facility, many will wish to use the gendered 
facility that feels right for them, e.g. a trans woman using 
the “women’s” facilities. The law makes provision for this 
and states, under the Equality Act 2010, that it is unlawful to 
discriminate on account of a person’s trans status.

#3 P.E.

While many schools offer inclusive P.E., many places do still 
categorise and have different activities on offer for “girls” and 
“boys”. It is schools that do have P.E. split by “gender” that we 
will focus on for this activity.

• Who it (probably) works for – girls who want to play 
netball and boys who want to play football.

• Who it (possibly) doesn’t work for – boys who do not 
want to play football and girls who do not want to play 
netball, non-binary people, some trans people. 

• How it can be changed to be inclusive – offer a range 
of activities and students pick which activity they 
would like to engage with. 

#4 Prom invite

• Who it (probably) works for – cis and straight people.
• Who it (possibly) doesn’t work for – LGBT+ people. 

The image is excluding to people in same gender 
relationships (and single people). The image is also 
suggestive of the types of clothing that “boys” and 
“girls” are expected to wear to a prom. This might 
exclude those with a variant gender expression, as 
well as those who are trans and/or non-binary.

• How it can be changed to be inclusive – have a range 
of images representing a diverse set of people, or 
have no images of people at all. 

CONT...

CONT...
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#5 Expectation of removal of body hair

• Who it (probably) works for – people who want to buy 
into the idea that removal of body hair, such as on 
legs, is “feminine”.

• Who it (possibly) doesn’t work for – people who do 
not want to buy into the idea that removal of body hair, 
such as on legs, is “feminine”.

• How it can be changed to be inclusive – “it’s your 
body, do what you want”.

#6 Assumptive questions, such as “Which girl do you 
fancy?”

• Who it (probably) works for – straight boys.
• Who it (possibly) doesn’t work for – gay, bisexual or 

pansexual boys.
• How it can be changed to be inclusive – “Do you fancy 

anybody?”

Make the point here – if it hasn’t been already – that often 
making situations, spaces or questions more inclusive, is 
simply neutralising them, to make them less complex, less 
divisive. 

Work through the examples students have come up with 
themselves, for example numbers 7-9 on the third worksheet, 
allowing discussion time for each. 

CONT...
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5 mins Summary and 
Signposting

16-19 Use the text on slide 16 to make the point that while we often 
split things in society into two boxes, humans do not fit neatly 
into two boxes:

• There are more than two ways of having a gender.
• There are more than two ways of having a body.
• There are more than two ways of expressing your 

gender.
• There are more than two ways of having a sexual 

orientation.

Remind the class about The GenderPerson infographic which 
highlights the above.

To summarise the lesson, ask the young people to tell each 
other one new thing they learnt today. 

Read through the signposting slide to ensure the LGBT+ young 
people in your classroom know where they can go for further 
information.   

Give out The GenderPerson infographic if you have printed it 
as a handout. If you have done this, give one to every student 
rather than making it optional, this way any students that 
particularly want a handout, will get one.
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LESSON SIX

Through the lens of traditional fairy tales, we will explore the concepts of heteronormativity and 
cisnormativity. We will develop an understanding of the ways in which stories portrayed through film and 
other media often exclude LGBT+ identities, the impact this can have, and how this can be challenged.

Students will: 

• Understand the concepts of heteronormativity and cisnormativity.
• Use “queering” to challenge heteronormativity and cisnormativity.
• Consider the impact of increased LGBT+ representation on LGBT+ people.
• Consider the impact of increased LGBT+ representation on straight and cis people.

˜Preparation
 1) Read the entire lesson plan and familiarise yourself with the activities.
 2) Fill in the “In School” part of the signposting on slide 24 with information relevant to your  
  school that may be useful for the LGBT+ young people that exist in the classroom.
 3) Print the “Once Upon a Time…” worksheet, one per student.

˜Resources
Supplied: PowerPoint: Lesson 6 – Challenging the “Norm”
  Once Upon a Time… worksheet (slide 13)

Required:  Pens
  Paper

VVChallenging the "Norm"
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10 
mins

Introduction and 
Starter 

3-6 Introduce the lesson by reading the aims and learning 
intentions. 

Can you name these cartoon romances?

Answers: 
• Jasmine and Aladdin
• The Beast and Belle
• Ariel and Eric
• Simba and Nala
• Peter Pan and Wendy
• Cinderella and Prince Charming

What do you notice about all of these romances?

Students might notice many things, but will anyone spot that 
there is no LGBT+ representation in these romances?

Use slide 5 to recap the acronym LGBT+ if needed. These are 
all words that have been introduced in lessons one and two of 
this pack. 

How many fairy tales can you name which feature straight 
cis characters? 

Students are likely to name a lot of these.

How many fairy tales can you name which feature LGBT+ 
characters?

Students are unlikely to be able to name a lot of these, though 
some do exist.

What messages do fairy tales give about sexuality?

In traditional fairy tales:
• Lead characters are straight.
• Different gender relationships are seen as normal and 

are often the ultimate goal for the characters.

What messages do fairy tales give about gender?

In traditional fairy tales:
• Lead characters are cis.
• Characters often conform to gender stereotypes.
• Characters often fulfil “traditional” gender roles.

˜Procedure (total one hour)
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10 
mins

New Information: 
Heteronormativity 
and Cisnormativity

7-10 Go through the slides about heteronormativity and 
cisnormativity with the class. Pick a different student to read 
the text on each slide and encourage discussion and comment 
throughout. 

On slide 10 we have the opportunity to explore the impact 
of heteronormativity and cisnormativity. As well as the 
suggested impacts highlighted on slide 10, the class (or you) 
might also highlight these additional impacts of hetero and 
cisnormative stories:

• They give the impression that being straight and cis is 
natural and normal, and therefore being LGBT+ is not 
natural or normal; it is important to challenge this idea.

• Young LGBT+ people might think that they are 
“supposed” to be straight or cis.

• Young LGBT+ people don’t have positive role models 
to look up to.

• They reinforce stereotypes.
• They present an inaccurate picture of real life.

35 
mins

Queering Fairy 
Tales

11-22 Use slide 11 to explain what “queering” something is.

You may end up in a discussion about use of the word “queer”. 

The word “queer” has been on somewhat of a journey. In the 
past it was very much used as a derogatory slur for LGBT+ 
people and identities. While use of the word “queer” as a 
slur does still happen, many LGBT+ community members 
are reclaiming the word, and use it in a positive way to label 
themselves as being LGBT+ in some way. It can’t hurt if 
someone calls you “queer” with intent to harm, if “queer” is a 
positive word for you. You should probably not call or refer to 
an LGBT+ person as being queer, unless you are absolutely 
certain they are comfortable with the word. The word “queer” is 
used acceptably in several circles, for example “queer studies” 
(meaning LGBT+ academia).

Explain the task using slide 12 and give out the “Once Upon a 
Time…” worksheets. Work through slides 14-21 giving students 
enough time to fill out their worksheets alongside each slide. 

CONT...
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On slide 22, give a number of students the opportunity to read 
aloud their queered Cinderella story. Then go on to explore the 
discussion points.

1. What is the impact that this new version of Cinderella 
might have on lesbian, gay or bisexual people?

2. What is the impact that this new version of Cinderella 
might have on trans and non-binary people?

3. What is the impact that this new version of Cinderella 
might have on people who are not LGBT+?

Greater LGBT+ awareness and visibility are useful in helping 
create a fairer and more equal society. It can help people feel 
represented, valued, included, valid, and may help the coming 
out process for LGBT+ people feel a little bit easier. The 
existence and visibility of LGBT+ people does not negatively 
impact non-LGBT+ people in any way. 

5 mins Summary and 
Signposting

23-24 To summarise the lesson, ask the young people to tell each 
other one new thing they learnt today. 

Read through the signposting slide to ensure the LGBT+ young 
people in your classroom know where they can go for further 
information.   

CONT...
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